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Abstract: The advantages of training are at this point settled. Instruction enhances the
personal satisfaction. It advances wellbeing, extends access to paid business, builds efficiency
in market and non-showcase work, and encourages social and political investment. That such
advantages ought to be experienced by the two people is reasonable and impartial. Since we
are worried about how instruction go about as operator of progress on winning sexual
orientation issues, it is critical that the idea of sex and its refinement be additionally
elucidated for our comprehension. With the previously mentioned situation, the scientist got
intrigued to investigate the indication of sexual orientation affectability of Batangas State
University. Investigation of the college mission, framework, utilities, and educational
practices, curricular and additional curricular exercises using survey empowered the
researcher to recognize whether the school adjusts to the particular benchmarks with the end
goal to assemble and bolster a situation, framework and procedures that are delicate towards
the prerequisites of understudies of the two sexual orientations. Findings showed that
majority of the respondents are female. As to age, most of them belong to 19-21 years old
bracket and sixty-to percent of the respondents had a family annual income of 39,000 and
below. The respondents have common assessment on gender sensitivity of the university. As
a whole, it indicates that the university gender sensitive but need to focus on some of its areas
to address the needs of the clientele. The profile of the respondents have significant influence
on their assessment of gender sensitivity of the university. It can be concluded that the
university to some extent is gender sensitive and to further strengthen its gender sensitivity
continuous evaluation and close monitoring of GAD plan and budget must be done. Proposal
to additionally fortify the sex affectability of the University are offered, the organization may
make board to take a seat and return to the mission and vision of the college in order to give
guidance and direction in the actualized procedure on Gender and Development. The GAD
unit might be furnished with work force and other material assets to encourage the program
execution process. Workforce and staff might be furnished with trainings/workshops to
improve their capacities in the execution and mainstreaming of sexual orientation in the
establishment. Customer centered exercises ought to be taken particularly in the lead of cocurricular and additional curricular exercises, amendment of approaches and strategies is
fundamental for the full access of customers to the conveyance of merchandise and ventures.
The proposed projects of exercises might be executed/encouraged, observed and assessed to
decide its effect. Also, looks into may lead in accordance with the execution of GAD
program of SUC's and other government offices.
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Introduction
Training is an essential human right, and sexual orientation balance is basic to its full
acknowledgment. Treating people similarly in instruction fortifies quality, gives a proper
learning condition, and guarantees that subsequent to leaving the foundations they have
familiarity with sex fairness.
Sexual orientation mainstreaming is one of the real methodologies in teaching and educating
different divisions of society on the need to perceive and regard privileges of ladies and men.
It likewise changes to extra financial additions that advantage whole social orders, including
expanded monetary efficiency, higher family livelihoods, more educated society, and regard
for the privileges of ladies.
Gender mainstreaming in higher education is therefore needed not only by an individual but
also by national development. Gender sensitization is all about changing behavior and
instilling empathy into the views that one holds about his/her own and other’s sex. It helps
people in examining their personal attitudes and beliefs and questioning the realities they
thought they knew (U.K. Essays, 2013).
According to Heng (2010), gender sensitivity is not about opposing women against men.
Education that is gender sensitive benefits members of both sexes. It helps determine which
assumptions in matters of gender are valid and which are stereotyped generalizations. Gender
awareness requires not only intellectual understanding and effort but also sensitivity and
open-mindedness to change one’s view and limited perspectives and values. It opens up the
widest range of life options for both women and men and builds their capacities to be more
wholesome and humane.
All things considered, the worry for sexual orientation balance in and through instruction is
basic in view of the negative and imperative ramifications that sex abberations and disparities
have for instructive intercessions. Education is considered to be a major force that will help
elicit change but this will occur only when teachers and learners are assisted in adopting
classroom initiatives that reflect new images based on a positive gender equity belief. Gender
equality as an approach has great potential to create desired change because it has the
capacity to address both the practical and strategic needs of men and women. (Heng, 2010)
Gender and Development (GAD) is a development approach that seeks to equalize the status
and condition of and relations between man and women by influencing the processes and
evaluation, so that they would deliberately address the gender issues and concerns affecting
the full development of women. This approach seeks not only to integrate women into the
development process but also to continually search new and innovative initiatives that will
help transform unequal social/gender relations into creative opportunities that would equally
benefit both men and women (DBM-NEDA-NCRFW Joint Circular 2004).
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Academic institutions like State Universities and Colleges (SUC) play a vital role in
addressing gender disparity in the country. It needs to shed off the more traditional attitude
usually taken that tends to exclude women’s participation. They should offer institutional
support to women academics and other male colleagues in their efforts to promote gender
equality and women’s rights if we are to integrate gender equality as an essential element in
development strategies (Pulmano and City, 2016). Also, sexual orientation equity infers that
the interests, needs, and needs of the two ladies and men are mulled over, perceiving the
decent variety of various gatherings of ladies and men. It is, as a matter of first importance, a
human right.
With the previously mentioned situation, the researcher got intrigued to investigate the
appearance of sex affectability in Batangas State University. Investigation of the college
mission, foundation, utilities and educational practices. Curricular and additional curricular
exercises using poll empowered the researcher to recognize whether the establishment is
rehearsing sexual orientation correspondence with the end goal to construct and bolster a
situation, framework and procedures that are touchy towards the necessities of understudies
of the two sexes.
Material and Methods
The descriptive research method was the research design employed in the study. The method
gives a clear statement of what is exits at present and understanding “why it is so and what
might it be”. Description is basic to all research.
A descriptive study is conducted to demonstrate association or relationships between things
or factors considered of a social group; compare sub-groups in terms of selected variables and
determine the relationship between or among the variables covered (Ardales, 2008). It is a
fact-finding study, which is adequate and accurate to the interpretation of the findings.
Subject of the Study
This investigation was conducted at Batangas State University, Batangas Province. The key
informants were the bonafide students from ten campuses namely: Batangas State UniversityMain Campus I, Batangas State University-Main Campus II, Batangas State UniversityJPLPC, Malvar Campus, Batangas State University-ARASOF Nasugbu Campus, Batangas
State University-Lipa Campus, Batangas State University-Rosario Campus, Batangas State
University-San Juan Campus, Batangas State University-Lobo Campus, Batangas State
University-Lemery Campus and Batangas State University-Balayan Campus enrolled during
the Academic Year 2017-2018. It involved three hundred ninety-four (394) bonafide students
from the University.
Research Instrument
In order to elicit the information needed in the study, the researcher made use of an adapted
questionnaire which was modified to answer the questions posed in the study. The
questionnaire was divided into two parts necessary for gathering information relevant to the
study. The first part revealed the respondents’ profile in terms of age, sex and socio-economic
status of the family. The second part determined their assessment on gender sensitivity in
terms of four domains. These include university mission, university infrastructure and
utilities, pedagogical practices and co-curricular and extra-curricular activities. The first three
domains consists of ten item statements while the last domain is made up of seven statements.
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Results and Discussion
Respondent’s Profile
Table 1. Profile of the Respondents
Sex
Frequency
Percentage
Male
182
46
Female
212
54
Total
394
100
Age in Years
25 and above
15
4
22-24
49
12
19-21
276
70
16-18
54
14
Total
394
100
Family Socio-Economic
Status
250,000 and above
18
4
100,000-249,000
23
6
60,000-99,000
30
8
40,000-59,999
80
20
39,000 and below
243
62
Total
394
100
Table shows that majority of the respondents are female. Out of the total sample of 394, there
were 182 or 46% male and 212 or 54% female. Greater number of female was revealed. This
numerical imbalance can be attributed to the fact that female students engage themselves
more in finishing their degree courses.
This was supported by the study conducted by PCW (2013) it revealed more recent data from
CHED on enrolment in higher and vocational education show that women comprised more
than half of those enrolled in college and trade courses. The findings reveal courses in which
the distribution of enrollees between males and females was around 40-60 percent, near the
gender parity level. These included traditionally male-dominated courses, such as agriculture
and related fields, laws, fine arts, architecture, information technology and math. Women still
predominated in traditionally female-dominated courses like service trades, education and
teacher training, home economics, mass communication, social behavioral and natural
sciences, business education, and allied medical profession.
Data also reveals that the number of the respondents that age range from 19-21 years
dominate the population enrolled in the institution. Out of the total sample of 394 there were
15 or 4% of 25 years old and above, 49 or 12% of 22-24 years old, 276 or 70% of 19-21
years old and 54 or 14% of 16-18 years old. Greater number of 19-21 years old respondents
was revealed. This difference can be lead to the fact that because of K-12 transition the
university had fewer first year enrollees. Only limited courses were open to accept first Year
College, those fourth year graduates who do not have the chance to enroll after their
graduation because of financial difficulties, dropped outs and transferees were given the last
chance to enroll before the full implementation of the K-12 program. And it can be found on
the table that majority of the respondents have income of 40,000 and below with a frequency
of 243 as 62 percent. This can be attributed to the fact that most of the students enrolled in
State University belongs to low income family. It can also be observed that some of them
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were able to study because of scholarship grants from NGO’s and GO’s. Other students were
member of 4Ps, which in spite of financial hardship they really strive harder to reach their
goal. This was supported by the data obtained from the scholarship office of the University.
Data revealed that there were five thousand sixty-two (5,062) scholars from Local
Government of Batangas and six thousand seven hundred ninety-five (6,795) students were
scholars of National Government and two hundred forty-eight (248) were from private
scholars.
On the other hand, it can be gleaned that there are income of 250,000 and below with a
frequency of 18 as four percent. The data reveal that students belong to higher income are
less than the enrolled students with lower income. Majority of the students belong to higher
income choose to enroll in a private higher education. Over-all the data shows that most of
the students enrolled in a State University comes from an ordinary family but in spite of
financial hardship they are determined to finish their studies.
Respondents’ Assessments on Gender Sensitivity of the University
Table 2. Gender Sensitivity in Terms of University Mission
Item Statements
Mean
Interpretation
1. The mission statement of the school
reflects the spirit and commitment of the
Sensitive to a Moderate
3.07
vision in terms of gender sensitivity and
Extent
human rights
2. Words/phrases in the mission statement
Sensitive to a Moderate
2.82
is gender sensitive
Extent
3. The mission specifies in clear terms the
Sensitive to a Moderate
proposed direction of actions that would
2.93
Extent
come from the mission statement
4. The intent of the mission statement is
Sensitive to a Moderate
2.97
transferable into an action plan.
Extent
5. The existing gender issues and
Sensitive to a Moderate
identified equality goals are reflected on
2.89
Extent
the mission of the university.
6. The mission defines clear and
Sensitive to a Moderate
transparent gender equality outputs or
2.91
Extent
outcomes.
7. It identifies and supports the activities
Sensitive to a Moderate
or interventions to reduce gender gaps and
2.96
Extent
inequalities.
8. The university mission offers equal
Sensitive to a Moderate
3.14
learning opportunities to either gender
Extent
9. The university mission statement
Sensitive to a Moderate
communicates the commitment to all
3.05
Extent
stakeholders.
10. The university mission suggests
Sensitive to a Moderate
gender sensitive approach to learning
2.97
Extent
opportunities
Sensitive to a
Overall Mean
2.97
Moderate Extent
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Table 2 presents the respondent’s Assessment of Gender Sensitivity of the University in
terms of University Mission. The gathered data was interpreted using mean.
It can be gleaned from Table 2 that all the items pertaining to gender sensitivity of the
university mission are all applied. The statement university mission offers equal learning
opportunities to either gender got the highest mean of 3.14. This only shows that the
university is gender sensitive in terms of giving equal opportunity to either gender in
achieving their goals in life. Furthermore, this also shows that the university is in adherent to
the mandates of the Gender and Development Plan of Philippine Women Commission, and
that the administration is in support to the mandates of the Gender and Development projects
of the University. However, statement word/phrases in the mission statement is gender
sensitive got a mean score of 2.82. It shows that there are some statements in the university
mission that needs to be improved to show that the university is continually strengthening the
gender equality in the institution. Over all the above statements got an overall mean score of
2.97 with a verbal interpretation of Sensitive to a Moderate Extent. This was also revealed
from the study of Pulmano and City (2016).
It was found out that out of twelve SUCs, only four have formulated their vision which is in
consonance with NCRFW’s vision: “Filipino women and men equally contributing to and
benefiting from national development”. Hence, it was suggested that State Universities and
Colleges should formulate a gender sensitive Vision and Mission to provide direction and
guidance in the implementation process. Mission and vision both relate to an organization’s
purpose and are typically communicated in some written form. Mission and vision are
statements from the organization that answer question about who we are, what we value, and
where we’re going. Moreover, organization with clearly communicated, widely understood,
and collectively shared mission and vision have been shown to perform better than those
without them, with the caution that they related to effectiveness only when strategy and goals
and objectives were aligned with them as well (Bart et al., 2001).
Respondents’ Assessment on Gender Sensitivity of the University in Terms of
Infrastructure and Utilities
Table 3 presents the respondents’ assessments on gender sensitivity in terms of Infrastructure
and utilities. It can be gleaned that the statement the school has place for breastfeeding for
working/studying mothers got a mean score of 2.44 with a verbal interpretation of sensitive to
a little extent. Lactation area of the university is situated at the clinic of every campus, which
some of the clientele are not fully aware off. This only means that the university should
construct such facilities to attend to the needs of working/studying mothers in the institution.
While, the statement the school has separate toilet for gender got the highest mean score of
3.23 with a verbal interpretation of sensitive to a moderate extent. Restrooms are considered
to be as one of the basic needs of everybody so it is really necessary to construct restrooms
for both genders that will serve to meet their other needs.
Table 3. Gender Sensitivity in Terms of Infrastructure and Utilities
Item Statements
Mean
Interpretation
1. The school design and infrastructure
Sensitive to a
2.99
offer equal comfort level to both gender.
Moderate Extent
2. The school has separate toilet facilities
Sensitive to a
3.23
for both genders.
Moderate Extent
3. The ratio of urinals/toilets the same for
Sensitive to a
2.88
boys and girls.
Moderate Extent
www.ijriar.com

342

Volume-2, Issue-7, November-2018: 337-347
International Journal of Recent Innovations in Academic Research

4. The restroom/toilets for girls sensitive
towards their needs (disposal of menstrual
waste, privacy, cloth hooks).
5. The restrooms secure enough from any
external intervention.
6. The school has a place for breastfeeding
for working/studying mothers.
7. The school provides sanitary assistance
facilities in the event of specific needs for
male and female.
8. The school have a female nurse/mentor
teacher to attend to the specific
requirements of girls.
9. There is a mechanism in the school for
continuous supervision, surveying and
reporting of gender specific requirements
or policies for student’s admission;
retention and promotion
10. The school has a counselor to address
the growing up concerns of both genders
and provide support.
Overall Mean

2.80
2.82
2.44
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Sensitive to a
Moderate Extent
Sensitive to a
Moderate Extent
Sensitive to a
Little Extent

2.75

Sensitive to a
Moderate Extent

2.93

Sensitive to a
Moderate Extent

2.90

Sensitive to a
Moderate Extent

2.99

Sensitive to a
Moderate Extent

2.87

Sensitive to a
Moderate Extent

According to the study conducted by UNICEF (2018), as more girls remain in school through
primary and into lower secondary school, the global community has begun to expand its
focus from achieving gender parity in education to the broader issue of achieving gender
equality in education. This has created a critical opportunity to focus on the barriers and
challenges beyond the classroom, such as gender sensitive sanitation–the lack of which may
hinder girls’ access to, experience in, and completion of school. Gender sensitive sanitation,
including clean, safe and separate toilets, with access to water and garbage disposal is central
to ensuring a gender equitable learning environments that addresses the needs of all students,
including adolescent girls.
Table 4. Gender Sensitivity in Terms of Pedagogical Practices
Item Statements
Mean
Interpretation
1. There are guidelines shared with
Sensitive to a
teachers with regards to gender sensitive
2.89
Moderate Extent
approach in the classroom.
2. There are equal opportunities for
students to engage on instructional
Sensitive to a
2.62
strategies employed by teachers in the
Moderate Extent
classroom.
3. The teacher takes note of gender
Sensitive to a
2.85
sensitivity in the use of language.
Moderate Extent
4. The students of both genders are given
Sensitive to a
adequate support to participate in
2.96
Moderate Extent
classroom interaction.
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5. The teacher provides examples and
activities in class which reflect experiences
and interest of both gender.
6. Teacher ensures a class setting
supportive towards both gender.
7. Teacher ensures fair division of
responsibilities in between the students of
either gender.
8. The teacher is conscious of the number
of questions being asked to either gender
and of equality in responses received.
9. The teacher encourages male interest in
normally female-pursued studies and viceversa.
10. The teacher promotes and provides
guidance towards academic education to
students of both genders.
Overall Mean

ISSN: 2635-3040

3.03

Sensitive to a
Moderate Extent

2.06

Sensitive to a
Moderate Extent

2.94

Sensitive to a
Moderate Extent

2.91

Sensitive to a
Moderate Extent

2.89

Sensitive to a
Moderate Extent

3.02

Sensitive to a
Moderate Extent

2.92

Sensitive to a
Moderate Extent

Data found in Table 4 revealed that the statement teacher ensures a class setting supportive
towards both genders got the highest mean score of 3.06 with a verbal interpretation of
sensitive to a moderate extent. This only shows that teachers/instructors are practicing gender
equality in the classroom. It also means that faculty of the university are strengthening gender
mainstreaming and supportive to the program of the Gender and Development Office.
However, the statement there are equal opportunities for students to engage on instructional
strategies employed by teachers in the classroom got a mean score of 2.62 and a verbal
interpretation of sensitive to a moderate extent. This result may be due to the reason that
because more women are enrolled than men, they dominate the classroom activities and tend
to be more active in class participation than men. On the whole the over-all rating was 2.92
indicating that the gender sensitivity of pedagogical practices of the faculty were Sensitive to
a Moderate Extent. From the study of Aikman et al., (2005), after reviewing the curriculum,
the pedagogies have to be considered, in other words how teacher are applying the
curriculum into the classroom. Teacher-female student interaction in the classroom should
not be gender-bias, the consideration given to boys in terms of subject, feedback, school
activities, such as sports, public speaking should be given to girls too. Girl’s capacities and
cognitive competencies are most of the time in some societies underestimated. The teachers
play an important role in the classroom settings, they can make sure girls and boys
understand that they can do well for instance in mathematics as well as in family care.
Table 5. Gender Sensitivity in Terms of Co-curricular and Extra-curricular Activities
Item Statements
Mean
Interpretation
1. There is a fair and sensitive approach
towards
selection
of
school
Sensitive to a Moderate
2.94
leaders/prefects, house captains and other
Extent
student designates.
2. Both genders are given equal
Sensitive to a Moderate
3.01
opportunities in representing the school in
Extent
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various programs.
3. Specific bias towards selection of
candidates for school programs and events
are avoided.
4. Both genders are given equal status and
role in performances in schools.
5. Restrictions to either gender students in
participating in field trips, excursions and
external visits are avoided.
6. Both genders are given equal
opportunities to participate/present the
school in sports of their choice.
7. Students of both genders are
encouraged
and
provided
equal
opportunities to learn and practice selfdefense techniques.
Overall Mean

ISSN: 2635-3040

2.86

Sensitive to a Moderate
Extent

3.06

Sensitive to a Moderate
Extent

2.82

Sensitive to a Moderate
Extent

3.03

Sensitive to a Moderate
Extent

3.04

Sensitive to a Moderate
Extent

2.97

Sensitive to a
Moderate Extent

Data from table 5 shows that the respondents had common assessments regarding gender
sensitivity of the university in terms of co-curricular and extra-curricular activities. The data
gathered shows that this factor acquired means ranging from 2.82 to 3.06 indicating the
gender sensitivity in terms of co-curricular and extra-curricular were Sensitive to a Moderate
Extent. Total mean of 2.97 indicate that generally, gender sensitivity of the university in
terms of co-curricular and extra-curricular activities were Sensitive to a Moderate Extent.
The assessments was itself acceptable for the University shows equal treatment to both
gender. The University is not only focus on the cognitive development of the learners but it is
also helping the learners to become fully develop by exposing them to different academic and
sports competitions inside and outside the university. As stated by Tan and Pope (2007),
schools have emphasized on a broad educational mission: to develop the whole student.
For the majority of students, involvement in co-curricular activities plays an important role in
the school experience. He further explains that co-curricular activities are important because
they demonstrate that the participant is helped in developing as a well-rounded person.
Students become involved in co-curricular activities not only for entertainment, social, and
enjoyment purposes, but most important, to gain and improve skills.
These activities exist to complement the school’s academic curriculum and to enhance the
student’s educational experience. Daniyal et al., (2012) establishes that the involvement of
teachers in co-curricular activities shows positive impact on the student’s performance in
their studies. Co-curricular activities provide a setting for students to be involved and to
interact with other students, a skill valuable in all aspects of life including home life and work
place. Davidson (2006) adds on to say by working together with other individuals, students
learn to negotiate, communicate, manage conflict, and lead others. Working outside of
classroom with diverse groups of individuals allows students to gain more self-confidence
and appreciation for other’s differences.
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Table 6. Relationship between the Respondents’ Profile and their Assessment on
Gender Sensitivity
Computed
Decision Interpreta
Variables
p Value
(Ho)
tion
2
Sex and Assessment
15.322
0.002
Reject
Significant
of Gender Sensitivity
Age and Assessment
220.922
0.000
Reject
Significant
of Gender Sensitivity
Socio-economic Status
193.767
0.000
Reject
Significant
and Assessment of
Gender Sensitivity
Table 6 reveals the relationship between the respondent’s profile and their assessment of
gender sensitivity. The table shows that when the profile of the respondents in terms of sex
was correlated to their assessment of gender sensitivity, the computed Chi-square values is
15.322. Acquiring the equivalent p-value of 0.002, the null hypothesis was rejected. This
means that there is a significant relationship between the respondents profile in terms of sex
and their assessment of gender sensitivity.
The second variable correlated with assessment of gender sensitivity was the respondent’s
age. The computed Chi-square value was 220.922 with its equivalent p- value of 0.000. Since
p-value is less than 0.05, the null hypothesis was rejected. This means that there is a
significant relationship between the respondents’ profile in terms of age and their assessment
of gender sensitivity.
In connection, Woolf (2009) found out in her study on the effects of age and gender on
perception of younger and older adults that that older woman become more positive as they
age.
The third variable correlated with assessment of gender sensitivity was the respondents’
socio-economic status. Obtaining a computed Chi-square value of 193.767 and p-value of
0.000 which is less than 0.05, the null hypothesis was rejected. This means that there is a
significant relationship between the respondents’ profile in terms of socio-economic and their
assessment of gender sensitivity.
Socio-economic status, whether one lives in the developed world or the developing world, is
among the factor related to their assessment of gender sensitivity.
In general, the table shows significant relationship between the profiles of the respondents
and their assessment of gender sensitivity. In terms of sex, age and socio-economic status of
the family, it showed that the computed value was more than the tabular value which revealed
that there was significant relationship among the variables, thus the null hypothesis was
rejected.
References
1. Aikman, S., Unterhalter, E. and Challender, C. 2005. The education MDGs: Achieving
gender equality through curriculum and pedagogy change. Gender and Development,
13(1): 44-55.

www.ijriar.com

346

Volume-2, Issue-7, November-2018: 337-347
International Journal of Recent Innovations in Academic Research

ISSN: 2635-3040

2. Ardales, V.B. 2008. Basic Concepts and Method in Research, Great Books Trading,
Quezon City.
3. Bart, C.K., Bontis, N. and Taggar, S. 2001. A model of the impact of mission statements
on firm performance. Management decision, 39(1): 19-35.
4. Daniyal, M., Nawaz, T., Hassan, A. and Mubeen, I. 2012. The Effect of Co-Curricular
Activities on the Academic Performances of the Students: A Case Study of the Islamia
University Of Bahawalpur, Pakistan. Bulgarian Journal of Science & Education Policy,
6(2): 257-272.
5. Davidson, C. 2006. Six Benefits of Extra-Curricular Activities. Accessed on 24th
February 2010 at: http//www.associatedcontent.com/article39190/ six benefits of after
school activities.html.
6. Department of Budget and Management (DBM), NEDA and NCRFW. 2004. Joint
Circular No. 2004-1. Office of the President-NCRFW, Manila, Philippines.
7. Essay, U.K. 2013. The Gender Sensitization in Schools Sociology Essay. Retrieved from
https://www/ukessays.com/essays/sociology/the-gender-sensitization-in-schoolsociology-essay.php?cref=1.
8. Heng, C.L. 2010. Reorienting Teacher Education to Address Sustainable Development:
Guidelines and Tools, Gender Sensitizing, UNESCO Bangkok.
9. Philippine Commission on Women (PCW) 2013. Statistics on Filipino men and women’s
education.http://pcw.gov.ph/statisitcs/201304/statisitcs-filipino-women-and-men’seducation.
10. Pulmano, R.E. and City, T. 2016. Implementation of the Gender and Development
Program of State Universities and Colleges in Region III: An Evaluation. International
Journal of Education and Research, 4(5): 169.
11. Tan, D.L. and Pope, M.L. 2007. Participation in co-curricular activities: Nontraditional
student perspectives. College and University, 83(1): 2.
12. Woolf, L., 2009. Effects of Age and Gender Perceptions of younger and Older Adults.
Retrieved from http://faculty.webster.edu/woolflm/ageismwoolf.html.

www.ijriar.com

347

